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THE NEIII INDI,A ASSURANCE COIIPANY LTD.
rwhollv oyned bY Govl. or Indla)

Ra0d. r Ho.d offie: N* IndiaarsuEn6 Blds. 37 M. G Road. Fon Munb' '4m001
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TO
REGIONAL INqEABqES

Conpassionate APPointFent
ot monetary comPensation in

we are Dleased to lnform yo! thal the Board has apprcved Re-opeiing of

i ; ; ; " ; " ; " " , .  Appolmel l  wer  or  112o 'a to  r€  lesa l  tB or  tFe de@ased

emp'ovee . erc*r oi oea n' o_ relr"d o- -edrca grol_os due io'rLrpacita'o_

O"ii," 
""+tn 

the ase oi 55 veaB occurlng on or aner 01 112014 as per th€

compassionate Ag€ement scheme

we ae enclosing heewth delailed admlnislrative instructons and pfescribed lormals

towads Compas;ionate Appolntment Schene for your kind Perusal and lo disPlay lhe

Please also note thal lploadrng oi the crcularon the portalis onder process

G ANAGER
ftz
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THE NEW INDIAASSURANCE COMPANY LTL'
(wholLy oPned bt Goi o1!^dar

ms"n*"".,"m,m** ;; ;3 s;ffi ffi rli,lii
scHErME FOR COMPASSIO,I'll.TE ll.!gl.!IMENI DLPllBLlc sEcroR GENERAL

COVERAGE

1 1 To a dep€ndent lan'lv m permanenl
Genera l lnsurance Comp lc lwho -

(a) OieswhlLe n seMce (Lncludns deaLh bv surcoe)

(b) ls rel €d on medical grounds due lo ncapaclal on before reach nq the

rr ed D, a oJ'r appon Ao i'ed cal Bo'd - a

i-." "i;;.""i v*"" Lole e oo'-rrFm Dsur I He"d o die e

i l : ;  i ; ; ,  P"; ; '  D" ' ;  ' . " '  tured b" r 'coroalr 'o '  he o ' 'oo 'e.

IncLude any one €ngageo on
o' who s Pad o' commseon

employee of a PubE se.Lor

DEPENOENT FAI{IILY IiIEII/IBER

2 1
2 2
2 3

son incudrnq eqalv  adopled sonl  or
dauqhl€r (ncludrq eqaly adopted daugnrerr or
bmlrrei or s ELer m the case of u

AUTHORITY COUEE1E!Ifq!4.6Eq.qUP4S!]9IAIEIEE9!!IUE!f

3.1
3 2
3.3

charmancLm [lanag ng D recror'
i " . : " i ro- "q. -  " : . -s ,  "  

tc lc 'g€ o lCl 'd" ra-  a  vc agr  aofe( lo
Board of oiredors in speca Lvpes oi cases
wh.e oealra wr D oposal' lo'apoo'l'Teal ol cofoa l o-ate q ou-os n

orems" "@te a,e.  , l ^e 'e  d^ 'or  4v ac lo fuas pend 'g agar 's '
. - . * *  . , ipo , * .  Fnoor '6c  r '  rFo  o-  r 'd  d l  9 ro i r ' '  o  r l  fe

de@ased employee was mvo
embezement of flnds, comm 11
to abde by th€ llidelines ssu€d I
consdeBtion 2nd declslon n each
Aulhofly appo nted by the Board



}iE NEW INDIA ASSURANCE

POSTS TO WHICH APPOINTMENTSCAN BE IMA9E

ft qFtuqr q{diF *qfr ftiR}s, tid{, (! 6r')

asslstan@ lor rellel lrofr

be eligible and sulable lor
lhe relevanl Recru menl

iment shallbe made m lheo-teft.l and sub-staff dadre on v

ELIGIBILITY

51 Th€ tamily 6 indgent and desedes mmediaie

EXEMPTIONS

6.1 Compassionate Appontm€nt lnder scheme are etempled rom

obseNa.G of lhe fo low n0 r€quremenLs:

6 1 1 Nomal Recru henl Poedle r e wrthout lhe ag€ncv of seLeclion

or any @nkoLling aulhonlv

RELAXA-IIONS

{Nole 1 Age elgbiLilv shal detemi.ed wth relefen@ to lhe dal€ ol

appr'cation and nolthe da(e ofa ntmenl

Noie 2 Authonty comp€lenl lo lake a final decislon fo. makng compassronae

"pp",nr.-r. " 
i"* Jra be competent to gEnl €laxalDn of a9€ Lnrt aso lor

makng such appoinlnent).

TIiAE LIMIT FOR CONSIDERING APFLICATIONS

The scheme comes into force prospeclivelv irom 01sl November 2014

meda grou.ds laklnq Pace on or aner
taken on menl m eacn case



ft nFF€qI qY+(.{ diFn fdft}s' {<{' tr' an I
. LTO' ' MUMBAI iHO )

s I AoDon nen on coTpa'sona c g'o_nos 'no
-  

r ! I '  -a  '  ,  roo  01 ,  '  eoJr " r  vac4 c .s  r 'dn t 'o '

avarlabLe
sz i";ii.1"""t" appomtme't €n be made up ro a maxmum or 5% ol

vacancres fallng undef dred I
vacancres idenl iedln the sub Sla
5% of vacancLes in the aloresard

ongs
rnaie srouno upon re-mariage wl! be

allowed to continue n seoLce even aftef re-maiiiaqe

GS n.ludino lhe facl ihal lhe earnrng
lhe employee and whelher he should

not be a source ofsupporrlo olhermembers oflhe famiy
r . . - , *  *1 . .  -v  - " - - ,  o  rnF rdn"  o  r 'F  de led+d or  ned ' ' J r /

relrred erpo/.. and s 1ol s poo.lfg e o e
'nF o'(e/"eo erp o/ee

oe oose l .o  r  asce ;dn !  lh "  eco-oa ic  oF l res '  o  l ' en 'nbF<or l . "
,a t r r /  o f  rhc  oe(ea<Fo " fp lo ree  <o l -a  lhF 'a !  /  o '  apoo11 '  r  on

MISSING EMPLOYEE

Cases ol mssng eFPoyees ar€
compassonale appoinlment sublect lo

DETERMTNAr!Q! t4y4ll4El!i!-9!1494!!lEs

1O WHERE THERE IS AN EARNING IIIEIMBER

1 0 1

1 0 2

aso coveed under lhe scheme lor
lhe folowing @nd Lons
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lHE NEW INDIA ASSURANCE CO' LTD' ' MUI{BAI IH'O I

ompassron
Lsl2 YeaB date kom whch
led lhaL
{lh lhe Po ice'

an emplovee

who had less than two vearc to r€lre ale irom wh'h he has been

rald or slspected lohavelorneo anv

se of olhe6 and it wil he sublecl lo

fullilmeni or al lhe condtons includns the avalablitv or vacancv arc

down forsuch aPPontmenr e s'heme
wr" .":;.0. "i 

.^t' ,
'houd alsobe la[en rlo ac@unl ano
1. "  -  - t  -O.q* t r  lo i  oFpaqsronare  appon rP_ l  s  oud be

i r . ;  ar . "  *+ o;  r .F cnJra- I  Ma.asra Di"cro or  rh€

om lhe Pereol eldtpiln'' ( o'rr e (oroc ) s5o id re'r lh"

m e m o e r - o ' r ' c r i / o  r h e  e F p ' o , F e  n  o J e s [ o t  a n e d d e r v a  { h '

"""r" 
r" -,* r' gPlr'ng doporlTF l o'

con  pa .  o -c  e  q ro . '  o  
-h '  aop l  r l  shoud be  (a l6d

an aoF'cahon I appoinlmenl on
. . *d ; red  o ,  r '  o r rNee o '  o '1 r  s  -mi t rg  o r  f  ree  oTLe6 or '
cr,,,."^ -i r*" members, n lhe rank ol General Ma'lers / Depllv

G-"-e r, ildnaqe^ ll'e oi Fr -on rhe Pe >onle Depadrelr nar ai<o

d-. made one orrr e renoF - o' rc -orn(Lee deoead'9 _pon B ra-r

The Commll€e mav meel during lhe second week ol every monlh ro

consde. .ases re;ived dunng lhe pr€vols monlh The applcant mav

aLso be qranled persona hearlng bvthe Commltee 'f necessary ror bener
..d.daiion or iacG or lhe c,se The recomme.dahon or the commldee
s;;uld be paced berore lhe competent Aulhortv ror a dec'sion Lr the

Conpe le l  A . r 'o  \  o  sd tce-
case may be refercdtolhe hLgherauthonLv ror a dec6@n

r 1 2

r  r . l

1 1 5

12 PROCEDURE
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lHE NEW INOIA ASSURAiICE CO' LTD MUMBAI (H'O I

UNDERTAKI@

REOUEST F!8!!A!!GEJ!IEQSII!EE!97

EMPLOYEE

I slbsequ€ntY (at
ot ma nlarneo prop
with Ths cLaus€
appointment app oab e onlv in the case of appo nlmenr on

When a peEon has b€en appoinled on orele g@und lo a panadar posL'

iiJ 
""t "i " 

.ii."L^-" *i',"r rca ." ' nim€nt sholrd be deemed to have

ceased to exLsl Therefore

for appolnLment to anv hgher post on

consideratons ol compass on shouLd invanablv be relected

lb) An a enL on compassLonate grolnd cann't be lransfered to anv
*' 

"it'"i 
and a.v r€qlesl ror lhe same on 'onsideralon or compassor

shoud nva ably be relecled
15 SENIORITY

promotion elc. In lhal vear fiespeclv
compass onaie gound

TERI\1!INATION OF SERVICE

be lermnaled on the ground oi non-
e ofier of appo ntmenl afler provdlng an

I of appontmenl and I is nol necessaryto
A Rules ol lhe company

noroer lo4e l l  t snrsLJe lhc  po+ '  o  Fn fao  orsa f rne 'o i  non lo l  o ranc '

. r i r , " io -0 | | - ' : : . " " t ' "  a ' "npr ' ,on" reaopor l t re l l snoudve_(on l /wrLh he
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T11E IJEW INDIA ASSUMNCE CO' LID ' MUMSAI {H'O')

17 GENEML

ihe req!rcmenl of ma ntenance o

liiJ lt is nol the intenlon lo reslric' 
deceased or medlcally retLred s'

t eisls for thrs purpose

(, i)

ior aP ntmenl on comPassL
assess nt of the inancial'ond
accolnt ils assels a.d liabLrte:
varols we rarc schemes menlor
; '  ' . ; ; . " . - * .  - * ' " r  'enoe sTeor rar rver !

orshe rs lound elg b e and sullable unde'the Scheme

k, Reouesrs for codoas.orare dppo-lne-t 6n5eqle-l ol oeal' o elrenenl

.; med,lal aould, ol eDl,hle slb ia'l nav be colqde'ed s qreael

i^",iiv- 
"i 

;"p'v'-s "k eo \'anoad depenoins o' rhe 'a-< d-d
crcumslances of lhe case.

nr t" tuve ptecdenLe over absolpi'olol <Lrp'-'

'o- of erPoE_Y enployees



THE NE!! INOIA ASSURANCE CO' LTD' ' MUMSAI IH'O')

ANNEXIJRE

PROFORMA REGARDING EMPLOYEMENT OF DEPENDENTS !F 
Y

E Eo{EEs DTEE IVHILE tN sERVlcErRETff i'EDIcaL GRoTJNDS

fc4Eisqlqral.{ frfcls, {{g' (! 6I)

€ (Deceased/refted on
mediel0@!nds)

(b)

(c) Date of bflh of lhe deceased/relreo €nrppvEE

Date oi dealh/retirement on med ca grounos

Whelher beroncmg ro su. r,vD!

(0

t9)

Name ol the candldale ror appornlmerl

His/Her r€lalionsh p wm tie oeceas€oreNEv

(d)

Wheiher any olherdependent ramnv memDer nc5

l Padrcu a6 oflobLassels |en hcuo ng amaur' !l

Life Insurance Policies (incLudmg Postar Lne

(e) Moveabe and mmovabe p.ope
i.@me earned there from by lh€ ramllv
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IHE NEW INDIA ASSIIP}IICE

Brei Palrcula6 ot nab nres tr any

VI, DECLARATION/UNDERTAKING

nol beng p.opedy m.mlained by me mv 'ppo ntment mav be bmi'aLed

Signa(ure of lhe canddate

' lnown lo ne dld the 'ccls
shr/SmUKum
menlioned by hm/her are cor

senior level oflnsu.ance or Gazetted rank ofilcialfiom'either anY employee In lhe
State/C.nhal Government



Tl{E NEW $lDla AlStlRAl{cE co Lltt ' MAAI (HO)

418I:-C

(b)

(d)

(e)

o eE rrr-r-eo rN eY oFFlcE lN

N.me of lh6 €nddale lor ApFointment

His/Her Elatlonship with lhe de@aseo/

A96 (date of bnth, €du@tion'l qualilicaiions

Post for which edplovment is propo*d

whe6€r iherc i5 va@ncy n lh'l posl wrlhin

the eilins of 5% Pescribed lndd s€
sch6m€ oi Compa.sionate Apponm€nr

I l

(r) csndidale iunls lh€
the Re@hm€nt Rules lor

hdi@te ihe tecotds

ofte 3lamp/$51)


